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(g) DoD IASP retention participants 
are obligated to remain in good stand-
ing in their degree programs, to con-
tinue in service as civilian employees 
or members of the Military Services, 
and where applicable, to repay program 
costs for failure to complete the degree 
program satisfactorily, or to fulfill the 
service commitment pursuant to 10 
U.S.C. 2200 and 7045, DoD policy, and 
the policies of the respective DoD Com-
ponent. 

§ 240.7 Recruitment program. 
(a) Annually, in November, the DoD 

IASP Executive Administrator an-
nounces a solicitation for proposal 
from CAEs interested in participating 
in the DoD IASP. Graduate students 
and rising junior or senior undergradu-
ates accepted at or enrolled in one of 
these institutions may apply for full 
scholarships to complete a bachelor’s, 
master’s, or a doctoral degree, or grad-
uate (post-baccalaureate) certificate 
program in one of the disciplines de-
fined in § 240.4(c). Student application 
requirements are included in the solici-
tation proposal released by NSA. 

(b) DoD Component recruitment stu-
dent requirements are due to the DoD 
IASP Executive Administrator each 
year by January 31st. 

(c) The student selection process oc-
curs annually in April. The selection 
process is outlined in the DoD IASP 
Nomination Process for Recruitment 
Students. 

(d) Recruitment students are pro-
vided scholarships, covering the full 
cost of tuition and selected books and 
fees. Students are also provided a sti-
pend to cover room and board expenses. 

(e) Recruitment students may be re-
quired to complete a student intern-
ship, depending on the length of their 
individual scholarship. For example, if 
a scholar receives a scholarship their 
junior year, an internship is required. 
If they receive the scholarship their 
senior year, an internship is not re-
quired. DoD Components typically use 
the authority granted in 5 CFR 
213.3102(r) to arrange the internship. 

(f) Pursuant to 10 U.S.C. 2200a, all re-
cruitment students shall sign a service 
agreement prior to commencement of 
their education and incur a service 
commitment, which commences after 

the award of the DoD IASP authorized 
degree on a date to be determined by 
the relevant DoD Component. The obli-
gated service in DoD shall be as a civil-
ian employee of the Department or as 
an active duty enlisted member or offi-
cer in one of the Military Services. 

(1) Individuals selecting employment 
in the civil service shall incur a service 
obligation of 1 year of service to the 
DoD upon graduation for each year or 
partial year of scholarship they re-
ceive, in addition to an internship, if 
applicable. Pursuant to the authority 
granted in 10 U.S.C. 2200a(g) and the 
Under Secretary of Defense for Per-
sonnel and Readiness Memorandum, 
‘‘Implementation Authority to Employ 
Individuals Completing Department of 
Defense Scholarship or Fellow Pro-
grams,’’ April 5, 2010. DoD Components 
may appoint DoD IASP graduates to IT 
positions as members of the excepted 
service. Upon satisfactory completion 
of 2 years of substantially continuous 
service, DoD Components may then 
convert these individuals to career or 
career-conditional appointments with-
out competition. 

(2) Individuals enlisting or accepting 
a commission to serve on active duty 
in one of the Military Services shall 
incur a service obligation of a min-
imum of 4 years on active duty in that 
Service upon graduation. The Military 
Services may establish a service obli-
gation longer than 4 years, depending 
on the occupational specialty and type 
of enlistment or commissioning pro-
gram selected. 

(g) Individuals in the recruitment 
program who fail to complete the de-
gree program satisfactorily or to fulfill 
the service commitment upon gradua-
tion shall be required to reimburse the 
United States pursuant to 10 U.S.C. 
2200a(e) for payments made to them 
through the DoD IASP unless a waiver, 
in whole or in part, is granted by the 
DoD IASP Executive Administrator. 

PART 241—PILOT PROGRAM FOR 
TEMPORARY EXCHANGE OF IN-
FORMATION TECHNOLOGY PER-
SONNEL 

Sec. 
241.1 Purpose. 
241.2 Definitions. 
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241.3 Assignment authority. 
241.4 Eligibility. 
241.5 Written agreements. 
241.6 Length of detail. 
241.7 Termination. 
241.8 Terms and conditions. 
241.9 Costs and reimbursements. 
241.10 Small business considerations. 
241.11 Numerical limitation. 
241.12 Reporting requirements. 
241.13 Implementation. 

AUTHORITY: Pub. L. 111–84, sec. 1110, as 
amended. 

SOURCE: 77 FR 36917, June 20, 2012, unless 
otherwise noted. 

§ 241.1 Purpose. 
(a) The purpose of this part is to im-

plement section 1110 of the National 
Defense Authorization Act for Fiscal 
Year 2010 (Pub. L. 111–84), which au-
thorizes DoD to implement a Pilot Pro-
gram for the Temporary Exchange of 
Information Technology (IT) Per-
sonnel. This statute authorizes the 
temporary assignment of DoD IT em-
ployees to private sector organizations. 
This statute also gives DoD the author-
ity to accept private sector IT employ-
ees assigned under the Pilot. This pro-
gram is referred to as the Information 
Technology Exchange Program (ITEP) 
pilot. 

(b) DoD Component authorized ap-
proving official may approve assign-
ments as a mechanism for improving 
the DoD workforce’s competency in 
using IT to deliver government infor-
mation and services. DoD Component 
authorized approving official may not 
make assignments under this part to 
circumvent personnel ceilings, or as a 
substitute for other more appropriate 
personnel decisions or actions. Ap-
proved assignments must meet the 
strategic program goals of the DoD 
Components. The benefits to the DoD 
Components and the private sector or-
ganizations are the primary consider-
ations in initiating assignments; not 
the desires or personal needs of an indi-
vidual employee. 

§ 241.2 Definitions. 
In this part: 
Detail means the assignment of a 

DoD employee to a private sector orga-
nization without a change of position; 
or the assignment of a private sector 

employee to a DoD Component without 
a change of position. 

DoD employee means a Federal civil-
ian employee of the DoD. 

Exceptional employee means perform-
ance meets or exceeds all standards es-
tablished at the fully successful level 
or above and makes significant con-
tributions towards achieving the orga-
nizational goals. Participating organi-
zations should target highly moti-
vated, disciplined employees. 

Information technology (IT) as defined 
means use of computers, ancillary 
equipment (including imaging periph-
erals, input, output, and storage de-
vices necessary for security and sur-
veillance), peripheral equipment de-
signed to be controlled by the central 
processing unit of a computer, soft-
ware, firmware and similar procedures, 
services (including support services), 
and related resources. IT includes the 
planning, organizing, staffing, direct-
ing, integrating, or controlling of in-
formation technology, including occu-
pational specialty areas such as sys-
tems administration, IT project man-
agement, network services, operating 
systems, software application, cyber 
security, enterprise architecture, pol-
icy and planning, internet/web services, 
customer support, data management 
and systems analysis. 

Private sector organization means non-
public or commercial individuals and 
businesses, nonprofit organizations, 
academia, scholastic institutions, and 
nongovernmental organizations. 

Small business concern means a busi-
ness concern that satisfies the defini-
tions and standards by the Adminis-
trator of the Small Business Adminis-
tration (SBA) as defined by 5 U.S.C. 
3703(e)(2)(A). 

§ 241.3 Assignment authority. 

The Secretary of Defense may with 
the agreement, of the private sector or-
ganization concerned, arrange for the 
temporary assignment of a DoD em-
ployee to a private sector organization 
or accept a private sector employee 
from a private sector organization to a 
DoD Component. 
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§ 241.4 Eligibility. 
(a) To be eligible for an ITEP detail, 

a DoD or private sector employee 
must: 

(1) Work in the field of IT; 
(2) Be equivalent at the GS–11 level 

or above 
(3) Be considered an exceptional em-

ployee, meet or exceed successful per-
formance levels and makes significant 
contributions towards achieving orga-
nizational goals; 

(4) Be expected to assume increased 
IT responsibilities in the future; 

(5) Be currently employed by an orga-
nization interested in participating in 
the ITEP pilot; and 

(6) Obtain supervisor and company 
approval before an employee can par-
ticipate in an ITEP detail. 

(b) In addition to meeting the re-
quirements of paragraph (a) of this sec-
tion, the DoD employee must be serv-
ing under a career or career-condi-
tional appointment or an appointment 
of equivalent tenure in the excepted 
service. 

(c) The private sector employee must 
meet citizenship requirements for Fed-
eral employment in accordance with 5 
CFR 7.3 and 338.101, as well as any 
other statutory requirements. When a 
position requires a security clearance, 
the person must possess, or be able to 
obtain an appropriate security clear-
ance. 

(d) Proposed assignment meets appli-
cable requirements of section 209(b) of 
the E-Government Act of 2002. 

§ 241.5 Written agreements. 
(a) Before a detail begins, the DoD 

Component authorized approving offi-
cial, private sector organization au-
thorized approving official and the em-
ployee to be assigned to the ITEP de-
tail must sign a three-party agree-
ment. Prior to the agreement being 
signed the relevant legal office for the 
DoD Component shall review and ap-
prove the agreement. The agreement 
must include, but is not limited to the 
following elements: 

(1) The duties to be performed and 
length of detail; 

(2) Describe the core IT competencies 
and technical skills that the detailee 
will be expected to enhance or acquire; 

(3) Identification of the supervisor of 
detailee. 

(b) The agreement shall require DoD 
employees, upon completion of the as-
signment serve in the civil service for a 
period equal to the length of the detail; 
and 

(c) Provide that if the employee of 
the DoD or of the private sector orga-
nization (as the case may be) fails to 
carry out the agreement, such em-
ployee shall be liable to the United 
States for payment of all expenses of 
the assignment, unless that failure was 
for good and sufficient reason as deter-
mined by the Secretary of Defense. 

§ 241.6 Length of details. 

(a) A detail shall be for a period of 
not less than 3 months and not more 
than 1 year, and may be extended in 3- 
month increments for a total of not 
more than 1 additional year by DoD 
Components and private sector organi-
zations authorized approving officials. 

(b) This extension may be granted in 
3-month increments not to exceed 1 
year. No assignment may commence 
after September 30, 2018. 

[77 FR 36917, June 20, 2012, as amended at 79 
FR 27488, May 14, 2014] 

§ 241.7 Termination. 

An assignment may, at any time and 
for any reason be terminated by the 
DoD or the private sector organization 
concerned. 

§ 241.8 Terms and conditions. 

(a) A DoD employee assigned under 
this part: 

(1) Remains a Federal employee with-
out loss of employee rights and bene-
fits attached to that status. These in-
clude, but are not limited to: 

(i) Consideration for promotion; 
(ii) Leave accrual; 
(iii) Continuation of retirement bene-

fits and health, life, and long-term care 
insurance benefits; and 

(iv) Pay increases the employee oth-
erwise would have received if he or she 
had not been assigned; 

(2) Remains covered for purposes of 
the Federal Tort Claims Act, and for 
purposes of injury compensation as de-
scribed in 5 U.S.C. chapter 81; and 
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(3) Is subject to any action that may 
impact the employee’s position while 
he or she is assigned. 

(b) An employee of a private sector 
organization: 

(1) May continue to receive pay and 
benefits from the private sector organi-
zation from which such employee is as-
signed; 

(2) Is deemed to be an employee of 
the DoD for the purposes of: 

(i) Chapter 73 of title 5, United States 
Code (Suitability, Security, and Con-
duct); 

(ii) Sections 201 (Bribery of Public 
Officials and Witnesses), 203 (Com-
pensation to Members of Congress, Of-
ficers and Employees Against and 
Other Matters Affecting the Govern-
ment), 205 (Activities of Officers and 
Employees in Claims Against Other 
Matters Affecting the Government), 207 
(Restrictions on Former Officers, Em-
ployees, and Elected Officials of the 
Executive and Legislative Branches), 
208 (Acts Affecting a Personal Finan-
cial Interest), 209 (Salary of Govern-
ment Officials and Employees Payable 
only by the United States), 603 (Making 
Political Contributions), 606 (Intimida-
tion to Secure Political Contributions), 
607, (Place of Solicitation), 643 (Ac-
counting Generally for Public Money), 
654 (Officer or Employee of the United 
States Converting Property of An-
other, 1905 (Disclosure of Confidential 
Information Generally), and 1913 (Lob-
bying with Appropriated Moneys) of 
title 18, United States Code; 

(iii) Sections 1343, 1344, and 1349(b) of 
title 31, United States Code; 

(iv) The Federal Tort Claims Act and 
any other Federal tort liability stat-
ute; 

(v) The Ethics in Government Act of 
1978; 

(vi) Section 1043 of the Internal Rev-
enue Code of 1986; and 

(vii) Section 27 of the Office of Fed-
eral Procurement Policy Act; and 

(3) May not have access to any trade 
secrets or to any other nonpublic infor-
mation which is of commercial value 
to the private sector organization from 
which he or she is assigned; 

(4) Is subject to such regulations as 
the President may prescribe; 

(5) Is covered by 5 U.S.C. chapter 81, 
Compensation for Work Injuries; and 

(6) Does not have any right or expec-
tation for Federal employment solely 
on the basis of his or her assignment. 

§ 241.9 Costs and reimbursements. 

(a) Payment of Salary and Allowances. 
The lending organization (DoD or pri-
vate sector organization) has full re-
sponsibility for payment of all salary 
and allowances to their employee par-
ticipating in an ITEP pilot. Both DoD 
and private sector employees partici-
pating in the ITEP pilot are entitled to 
all benefits afforded to similar employ-
ees of their respective lending organi-
zations, including medical care, ac-
cording to subscribed plans and Work-
er’s Compensation for injuries sus-
tained in the line of duty. 

(b) Business Training and Travel Ex-
penses. The engaging organization (re-
cipient of the ITEP pilot participant) 
may pay for any business training and 
travel expenses incurred by the em-
ployee while participating in the ITEP 
pilot. 

(c) Prohibition. A private sector orga-
nization may not charge the DoD or 
any agency of the Federal Government, 
as direct or indirect costs under a Fed-
eral contract, for the costs of pay or 
benefits paid by that organization to 
an employee assigned to a DoD Compo-
nent. 

§ 241.10 Small business consideration. 

The DoD CIO on behalf of the Sec-
retary of Defense shall: 

(a) Ensure that, of the assignments 
made each year, at least 20 percent are 
from small business concerns (as de-
fined by 5 U.S.C. 3703(e)(2)(A)). 

(b) Take into consideration the ques-
tions of how assignments might be 
used to help meet the needs of the DoD 
with respect to the training of employ-
ees in IT. 

§ 241.11 Numerical limitation. 

The ITEP Pilot is an opportunity for 
the exchange of knowledge, experience 
and skills between DoD and the private 
sector. The DoD has the flexibility to 
send their employees to the private 
sector or receive private sector em-
ployees, or participate in a one-for-one 
exchange. In no event may more than 
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1 Filed as part of original. Copies available 
from Naval Publications and Forms Center, 
5801 Tabor Avenue, Philadelphia, Pa. 19120, 
Attn: Code 300. 

10 employees participate in assign-
ments under this section at any given 
time. 

§ 241.12 Reporting requirements. 

(a) For each of fiscal years 2010 
through 2018, the Secretary of Defense 
shall submit annual reports to the con-
gressional defense committees, not 
later than 1 month after the end of the 
fiscal year involved, a report on any 
activities carried out during such fiscal 
year, including the following informa-
tion: 

(1) Respective organizations to and 
from which an employee is assigned; 

(2) Positions those employees held 
while they were so assigned; 

(3) Description of the tasks they per-
formed while they were so assigned; 
and 

(4) Discussion of any actions that 
might be taken to improve the effec-
tiveness of the Pilot program, includ-
ing any proposed changes in the law. 

(b) These reports will be prepared and 
submitted by DoD CIO in coordination 
with DoD Components participating in 
the Pilot, to the appropriate congres-
sional committees. 

[77 FR 36917, June 20, 2012, as amended at 79 
FR 27488, May 14, 2014] 

§ 241.13 Implementation. 

The DoD CIO is responsible for ad-
ministering, coordinating and imple-
menting the Pilot Program for the 
Temporary Exchange of Information 
Personnel, referred to as the Informa-
tion Technology Exchange Program 
(ITEP) pilot. The DoD CIO will coordi-
nate with DoD Components. 

PART 242—ADMISSION POLICIES 
AND PROCEDURES FOR THE 
SCHOOL OF MEDICINE, UNI-
FORMED SERVICES UNIVERSITY 
OF THE HEALTH SCIENCES 

Sec. 
242.1 Purpose. 
242.2 Applicability. 
242.3 Definitions. 
242.4 Policies. 
242.5 Admission procedures. 
242.6 Central point of contact. 
242.7 Responsibilities. 

242.8 Academic, intellectual, and personal 
requirements for admission to the first- 
year class. 

242.9 Academic, intellectual, and personal 
requirements for admission to advanced 
standing. 

242.10 Effective date and implementation. 

AUTHORITY: 10 U.S.C. 2112, et seq. Pub. L. 
92–426. 

SOURCE: 41 FR 5389, Feb. 6, 1976, unless oth-
erwise noted. 

§ 242.1 Purpose. 
This part establishes policies and 

procedures and assigns responsibilities 
for the selection of entrants to the 
School of Medicine of the Uniformed 
Services University of the Health 
Sciences (DoD Directive 5105.45, ‘‘Uni-
formed Services University of the 
Health Sciences,’’ April 16, 1974). 1 

§ 242.2 Applicability. 
This part applies to the Office of the 

Secretary of Defense, the Military De-
partments, the Uniformed Services 
University of the Health Sciences 
(USUHS), and the Department of De-
fense Medical Examination Review 
Board (DoD MERB). 

§ 242.3 Definitions. 
As used herein, the following defini-

tions apply: 
(a) Uniformed Services. As used herein, 

means the Army, Navy, Air Force, Ma-
rine Corps, and the Commissioned 
Corps of the Public Health Service. 

(b) Military Personnel. For purposes of 
this Directive, ‘‘Military Personnel’’ 
shall include the following: 

(1) Individuals currently on (or on or-
ders for) active duty for a period of 90 
days or more in any of the three Mili-
tary Departments. 

(2) Reserve component personnel en-
rolled in the Armed Forces Health Pro-
fessions Scholarship Program. 

(3) Persons enrolled in scholarship 
ROTC or advanced (junior-senior level) 
nonscholarship ROTC. 

(4) Individuals in attendance at any 
of the three Military Department Serv-
ice Academies. 

VerDate Sep<11>2014 11:18 Aug 24, 2021 Jkt 253133 PO 00000 Frm 00622 Fmt 8010 Sfmt 8010 Q:\32\32V2.TXT PC31kp
ay

ne
 o

n 
V

M
O

F
R

W
IN

70
2 

w
ith

 $
$_

JO
B


		Superintendent of Documents
	2021-12-23T11:09:40-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




